The Future of Workplace …
The key to high performance and
growth of your business.
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AN INNOVATIVE PRODUC T THAT SUPPORTS YOUR EMPLOYEES
TO ACT MORE EFF ICIEN T AND CREATIVE .

CYBER ROOM
My first day of work 1990 in SAP
headquarters Germany, at a guided
tour of the software development
building.
With astonishment, I registered
several Coffee corners on each floor
where coffee, tea and water are
free of charge and all seats are wellattended at almost any time.
In German companies, at that time
unthinkable. At that moment I
thought, "Wow, work seems to be
very relaxed here."
Only years later did I understood
that Freedom among employees
can unleash untold potential.
In SAP you needed at that time for
a day Software development, ten
days Integration development.
Nothing could support that more
than coffee corners.
_________________
Be part of a new time, that does
something unusual and get
rewarded in varies ways.
Only with dedication & passion we
can help People to reach their fullest
creative potential.
_________________

Your Cyber Room can start

Executive Summary
Many tasks, tight schedules, constant availability in
different media and the wrong habits of our
modern lifestyle create stress and tension in your
team.
The result is a variety of recurring illnesses and
employees who often feel overwhelmed, tired and
burned out at worst.
On the one hand, this manifests itself in many sick
days, on the other hand, workers act unfocused and
less effective than possible.
Creativity and service level diminish the average staff
switches to the "automatic " mode.
The poor performance of your employees, who could
be better, jeopardizes the company's goals and
achievements.
The Cyber Room improves individual performance
and motivation, boosts sales, creates integration
between departments, triggers innovation, enhances
the working atmosphere, and secures the company's
long-term success.
And this after a completely new and yet well-known
conception and methodology.

Our goal is to create a workplace and an
environment, that strengthens the
individual, supports and helps to
maximize talents and gifts.

right here!
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How do Firms like Apple, SAP etc. motivate their employees?
Many large companies such as Apple, Amazon, Google, etc. understand their employees
as "human capital" that directly affects the company's success.
All Firms mentioned, pursue similar goals with big budgets and slightly different means.
They invest in fantastic offices, canteens, fitness rooms, rest areas, skateboard zones and
the like. Maybe with the ulterior motive to keep the employees in the building as long as
possible.
These budgets are not available to small and medium-sized businesses.

The objective of the Cyber Room System.
Our solution is relevant for all, including small and medium-sized companies.
Our goal is not necessarily to increase the number of hours in the workplace,
but to improve "quality" and "performance".
How do we achieve this? Our Exercises focus on three key areas that we've filtered out over
12 years of employee training for large companies.

Physical
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Strength

Energy

Relaxation

Value Focal Points …
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The Cyber Room
consists of one or more physical spaces that we set up in your company. It gives easy
access to provide each employee with "physical strength", "new energy" or "focus and
relaxation" as desired.
Employees can exercise durations between 6, 15 or 30 minutes throughout the day. Most
workouts do not require special clothing.
Through regular training, the employee will develop physical, mental and emotional
strength. Their performance and effectiveness will continue to increase and as a result
bring new creativity, motivation, and support of colleagues in the daily work. Ultimately
this will contribute to the long-term success of the company.
The Cyber Room as a meeting place and exchange will enable better relationships and
communication between employees.
Each unit entices the participant with relaxed music into a wonderful environment in
nature. The employee comes back to work refreshed and full of motivation.

AnanDao is an effective, focused exercise system that combines yoga and martial arts
techniques to achieve the best results in the shortest possible time.
The exercise sequences address the physical, mental and emotional levels simultaneously,
creating a deep relaxation of the autonomic nervous system.

Concept and Method
The System uses three-dimensional,
circular movements that activate
chains of muscles, tendons, ligaments,
and tissues to release tension,
hardness, and fatigue.
Our methodology strengthens, lengthens and
flexes muscles, tendons, and ligaments.
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We rehabilitate the back and joints as well as the whole-body structure.
Body and mind accompany the exercises and thus have a calming and focusing effect.
The flow of blood and fluids is stimulated to support the natural process of regeneration,
renewal, and cleansing.
Active LET GO exercises are part of many units and release tension and stiffness. This has a
beneficial effect on the spine and the joints. Each exercise includes guidance on how to do
it properly and deliberately refrains from explaining why this exercise achieves the desired
goal. The purpose is to reduce thoughts and help to focus.

System Benefits
After a short time your employees will:
• Improve the quality and performance of their work.
• Increase creativity and satisfaction.
• Reduce stress reactions that negatively affect the working environment.
• Significantly increase the identification with the company.
Furthermore:
1. The exercises are available in the Cyber Room and in any office or home.
2. The standard lengths of the units are between 6, 15 and about 30 minutes.
3. The training can be available throughout the day and at the weekend.
(see also template training plan one or more rooms) In-House or external training,
the associated organization of trainer, place, participants and the frequent
elimination of units becomes obsolete.
4. Every six months, new training sessions are added.
5. Your investment is manageable.
6. You invest in health improvement, stress reduction, focus, relaxation and
High Energy of your employees.
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Return on Investment (ROI)
Our product and the practice of your team will reduce sickness days by 10-20% in the first
year and cut in half latest by the third year.
Employees satisfaction, motivation, and creativity will increase noticeably after just six
months.
The working atmosphere, integration, and communication between different departments
will improve significantly within one year.

Scientific and statistical facts
1. "TO CREATE HIGH-PERFORMANCE ORGANIZATIONS (HPO), THE MANAGEMENT MUST BE ABLE
TO HELP EMPLOYEES TO ACCESS RESOURCES SUCH AS INSPIRATION, INTUITION, AND
IMAGINATION".

(Prof. Otto Scharmer, Massachusetts Institute of Technology (MIT), Boston).

2. “MEDITATION IS AN EFFECTIVE WAY TO IMPROVE PERFORMANCE".
(Randel Carlock, Professor in entrepreneurial leadership at INSEAD)

3. “SIMPLE BACK PAIN IS RESPONSIBLE FOR A BIG AMOUNT OF SICK DAYS IN EUROPE".
(BKK & DAK Krankenkassen Deutschland)

4. A REPORT OF THE BRITISH WORK INSTITUT IN 25 COUNTRIES SHOWS THAT 50% OF THE
EMPLOYEES THAT ARE LONGER THAN 3 DAYS SICK IS CAUSED BY BACK PAIN, FURTHERMORE,
60% OF THE LOSS OF WORKABILITY CASES ARE CAUSED AS A RESULT OF MUSCLE DISORDER.
5. HAVING AN AUTHENTIC PURPOSE IS BECOMING AN INCREASING SOURCE OF COMPETITIVE
ADVANTAGE. (Rebecca Henderson, Professor, and Researcher at Harvard Business School)
6. PEOPLE FEEL AND PERFORM BETTER AND MORE SUSTAINABLY WHEN FOUR BASIC NEEDS
ARE MET: RENEWAL (PHYSICAL); VALUE (EMOTIONAL), FOCUS (MENTAL) AND PURPOSE
(SPIRITUAL). INSTEAD, WE FOUND THAT MEETING EVEN ONE OF THE FOUR CORE NEEDS HAD
A DRAMATIC IMPACT ON EVERY
PERFORMANCE VARIABLE WE
STUDIED.
HTTPS://HBR.ORG/2014/06/THEPOWER-OF-MEETING-YOUREMPLOYEES-NEEDS
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Template Training plan
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Get to know us better.
Noa and Ralf Peekel experts in yoga, nutrition and
martial arts (Kung Fu, Qi Gong, Tai Chi).
We have worked for many years in the hi-tech industry
and are aware of the negative effects of stress and
strain on individual performance and health.
For the past 15 years, we have helped more than 500
people in seminars and training in our
“House of Eastern Arts” Hockenheim.
From this experience, the AnanDao system emerged.

" Right now, new technologies, new business models, and new social movements are
completely redefining what it means to go to work. So why don’t we take this opportunity —
this moment of the radical redesign — to advance equality and inclusion, and build the first
workplace in history that actually works for everyone?"
- Melinda Gates – Bill & Melinda Gates Foundation -

AnanDao - Noa und Ralf Peekel Schubertstr. 6, Hockenheim, Germany
Yeshurun 34B, Hod Hasharon, Israel
info@anandao.com – www.anandao.com
Tel: +49 151 54 772 454
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